The Affordable Care Act (also known as the ACA or “Obamacare”) aims to provide improved access to quality, affordable health care for all Americans. Although change can sometimes be confusing, my staff and the folks at Cover Oregon are here to help. Please read the information below to learn about how the Affordable Care Act affects your business.
I am a small business owner. How does the Affordable Care Act affect me and my business?
The Affordable Care Act created a new marketplace for small business owners to compare health insurance options and purchase insurance for their employees. This marketplace is called Cover Oregon and is available at CoverOregon.com. Most employers will not be required to make any changes; however, many small employers will be eligible for a tax credit if they choose to offer insurance to their employees. Please see the information below, and if you have any questions, visit CoverOregon.com, where you can find additional information and an agent who will help you enroll.
A. How does Cover Oregon work for small businesses?

Cover Oregon expects that, beginning in November 2013, small businesses employing 50 or fewer employees will be eligible to enroll in a small business health options program (SHOP) marketplace through Cover Oregon. On the Cover Oregon SHOP marketplace, small business owners can evaluate health insurance carriers and plans to find choices that work best for their employees. Small business owners interested in enrolling in plans through Cover Oregon should visit CoverOregon.com to get connected with a free, no-fee agent who will assist in the purchase of health insurance. Beginning in November 2013, small business owners will be able to purchase health insurance directly from CoverOregon.com.

B. Am I required to offer insurance to my employees?
	
No. Under the ACA, small businesses (defined as those with 50 or fewer full-time equivalent employees) are not required to offer insurance and are not required to participate in Cover Oregon. Beginning in 2015, larger businesses which employ 50 or more full-time equivalent employees may be subject to a shared responsibility payment for failing to provide affordable health insurance; however, for the time being, there is no requirement for any employers to offer insurance.

C. I already offer insurance for my employees—am I required to enroll in the Cover Oregon SHOP marketplace?
	
No. If you are happy with your company’s carrier(s) and health insurance options, your company can stay with that plan. Employers are not required to participate in Cover Oregon. With the new options available through Cover Oregon, though, you might find a more affordable plan. I encourage you to evaluate your options at CoverOregon.com.

D. What tax credit is available and am I eligible?
	
Some small employers are eligible for a tax credit to help pay for the cost of offering insurance to their employees. For the 2014 tax year, the maximum credit available will be 50 percent of the premiums paid by the small business. To be eligible to receive the credit, the small business must have 25 or fewer full-time equivalent employees and cover at least 50 percent of the cost of a single (not family) health care coverage for each of the employees. The average wage of your employees must be less than $50,000 per year. Beginning in 2014, the tax credit will only be available for small businesses which purchase insurance through the SHOP marketplace (Cover Oregon). The credit will be available when your business files your tax return and attach IRS Form 8941. For more information on the Small Business Health Care Tax Credit, visit www.irs.gov/uac/Small-Business-Health-Care-Tax-Credit-for-Small-Employers.

E. What am I required to tell my employees?

Businesses covered under the Fair Labor Standards Act are required to notify their employees of the employees’ options under the Affordable Care Act. The notice must explain the health insurance marketplace and advise the employees of their options based on what the business offers. Sample notices approved by the Department of Labor are available at http://www.dol.gov/ebsa/faqs/faq-noticeofcoverageoptions.html.

F. If I purchase insurance through Cover Oregon, am I required to offer enrollment to dependent children of my employees?

[bookmark: _GoBack]No. When selecting a plan through Cover Oregon, employees can choose plans which only cover employees or employees and their dependents. 

Although change can be difficult, the Affordable Care Act is an important step in beginning to provide choice and competition in the health insurance market and to drive down costs. If you have questions, I encourage you to contact Cover Oregon at CoverOregon.com or via phone at 1-855-268-3767. If my staff or I can be of assistance, please contact my office at http://schrader.house.gov/contact

